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pursuant to d fjrant from the. U.S. Office of Kducati-on, 
Debar tment of Health, Education and Welfare. However, 
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the position or policy of the U Office of Education, 
and no official endorst^m^uU by the U.S. Office of 
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Phi loso p hy/Goa Is/Rat lona le ^ 

The comprehensive communi ty col lege is un ique among pos t- 
secondary educational instit.utions in that it; is concerned 
with, and has within It^^* enabling legislative charge, the total 
educational needs of most any individual within a segment of the 
public. ^ 

Concomitantly, it can't be overly concerned with an^ single 
educational service, i.e., academic instruction, vocational 
training, psychological counseling, leadership developmenUj^jiji, The 
concept of Career Education encompasses these pa^meters. 



Introduct ion 

^ The open' door concept makes post-secondary education 
accessible to all individuals irrespective of the quaJity or 
^extent of their previous educational experiences. 

Accordingly, the comprehensive communi ty ' col lege enrolls 
students whose readiness for the educational process varies 
substantively. While many students are fully prepared for a 
successful experience, the majority of community college students 
arrive with intellectual, academic, or psychological developmental 
levels which will limit their success. 

Most of the students come with the expectation of success 
and the understanding that the ccrr^p^hens ive community collecje 
has the resources and full range of educational services and , , 
personnel to enable them to reach their goals and 'expectat ions . • 
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WHAT IS CAREER EDUCATION? 



CAREER EDUCATION is a conc«ept whuch 
convey.s the belief education should 
be preparatory for all persons; 
.preparatory for those who will enter* 
the world of work as wqII as those 
who will ^rv2er college. * V 



CAREER EDUCATION is the latest thing 
in education, but it is not necessarily 
new nor is it a fad or a , revolutionary 
approach to education. . 

1 . ^ 



C AREER EDUCATION cAlls for t^e 
combining oF_ "forma I "Educational 
experiences" - . - the class]:oom 
... with the. reality of- the 
woirld or work. It's not for any 
one particular group, and it* & 
not an attempt to replace the 
existing educational program 
with* a whole new one. 



CAREER EDUCATION calls for orienting 
students toward careers so they Can 
make knowledgeable Mnd intelligent 
Career choices. This is 
accojnplished by making students 
aware of various occupational . 
groups or clusters of occupations. 
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CAREER EDUCATION is a flexible concept, 
an evolving idea, a iff^ns of reforming 
the existing system so t^at it effec- 
tively responds to the nefed,s and denvands 
of today * s modern, complex /ajid 
ever-changing world. 



CAREER EDUCATIO N as an attempt to 
show students that people work' 
for a variety of reasons: economic 
stability; the economic means for 
developing talents, ioterest , and 
^ use of leisure time; to contribute 
economically t9 the society, in 
'which we live;- to gain satisfactfon 
from a job well done; and to gair 
-".-pride and prestige in work. 
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CAREER EDUCATION includes the devtaQpinent of awareness in and 
information about the many careers available, t^e individual 
in relation to where ho or she may fit into the world of work, 
development of a good attitude toward work and st>ciety, and 
respect for workers in. all areas' of employment, prerequisite 
to selecting' and preparing for a specific career. - ' * 
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POSSIBLE COMMUNITY COLLEGE CAREEr^ EDUCATION MODEL, 



Initial Phase 



Selection 



Process 1. Increased Knowledge of Self 

2. Increased Knowledge of World of Work ^ 

Preparatioh 

Process 1. Specific Skill Training ^ 

■ 2. General Education and-Background for Additional Schooling 

3. Acquisition of Personal Social Skills & Ad3ustment Techniques 

^ PlacemGr|t 

Process T. Acquiring Job' Acquis it ion_Techniques 

Career Placement 
Part-time Placement 



Continuing Phase 

Retrair|(incf/Recycling Effort: 

process li. New Programs 

2. Different but f^elated Programs 
•* < 3. Integrative or Adjustment to Change Support Programs 

' Supplementary Effort 

Process 1. Supplementary or Upgrading Skill Trainihq , 
. 2. Management Leadership Training 

>. Pe"i?sojrial 'Xdjustment/Ef fectiveness Training 

A'dult Education " 



(Personal 
Social) 



Process, 1. Integrate into World of Work - 

2. Qualify- for Advanced Training 

3. Removal. o^vArtificiai Barriers 
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ADMINISTRATIVE PERSONNEL 



Identify a person, on each campus, to have responsibility for 
decisions related to Career Education goals. 

Express a conunitment , philosophical as well as monetary to 
Career Education concepts. * 

To provide a climate which encourages and rewards new and 
constructive thanking and methodology, ^ 

Provide backing and administrative "clout" in ^the decision 
making circles. 

Develop and promote cooperative interdisciplinary efforts. 

Provide a climate which encourages people within the community 
regardless of ago, sex, social or economic standing, etc. to 
approach the community college for assistance. 
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POSSIBLE ftOLES OF COMMUNITY COLLEGE STAFF 




Accidemic I'ns true tor 

1. To define and articulate career choices and options' 
available to students within the 'dascipline per se. 

2. To relate the knowledge and skills of the discipline 
to all careers and day-to-day living. ^ 

3*_ To .develop and encourage complimentary and cooperative 
attitudes and understandings, not competitive or "class" 
oriented approaches. 

4* To inte<jifatp^,academic experiences with applied experi.^nce 
of students. /. ' ' 

5. To understand/ and apply knowledge in academic discipline 
to career cfhoice. 

6. To assist students with understandings of financial and 



legal instruments which protect and govern employees. 
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Vocational Instructors 

1. To define and articulate the specifics of their specialty 
in terms of: - ^ 

a. Prerequisite skills necess-ary for trainjl?\g 

b. Expectations during training 

c. Expectations following training 

2. To incorporate related courses and "living" skills into 
specific program or tra^e package. , ' ' 

3. To demonstrate pride and respegt and understanding of the 
worth and dignity of that for which they axe preparing ^ 
^utdents. ^ 

4. Have students demonstrate througtt planned work experience, 
acceptable knowledge (level) of employable skill sT 

5. Explain how life 'styles and careers are intertwined interrelated, 

6. ' Do ah indepth study of select'ed career and determine some 
A alternatives if select*ed career should become obsolete. 
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Student Services Instructors/Counselors * 

1. To provide management-type leadership in the area of 
informational development and* delivery systems. 

2. To develop and/or provide the human potential and leader- 
ship training and integrative programs and activities. • 

3. To develop programs and relationships and understandings 
among and Between students and faculty. 

4. To provide a certain amount of advocacy based on their 
bro^d contact with all components and .aspects of the 
in$tituti^on . 

5. Formulate self-awarenejss experiences and look realistically 
at assets and liabi li ttes . 

6. Develop*^/an area, non-prof essy^nal guidance cadre, to assist 
student services with realistic occupational information. 

7. Utilize instructional staff to assist with follow-up and 
interpretation of aptitude batteries. 

8. Provide adult, voca-t^onal guidance for persons displaced by^ 
technology . * 
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Contmuing Educati<5n ^ ' , *' 

1. To make the community college available to thf community 
for the personal, social, and career assistance^ it may 
provide. 

21 Provide retraining fot persons, for emorg o^qupat ions . . 

3. Provide retraining fox persons who fool they need upgrading 
in their occupation. ' * 

' 4. Provide rtjtrainxng for those persons desiring' to change 
their occupation. 
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SOME SUGGESTIONS FOR CA REFiR' EDUCATION IN^C^^^ 

1^ Preparation by exami n i nq .persona 1 values, goals, ar.d experiences 
and by analysing present and projected life styles. 

2. Preparation through the examination of values and rewards , 
associated with a job. ^ ' 

3.. Preparation of a plan for -lortg raft^e goals and realize that 

these career oriented goils must consider flexible alternatives, 
♦then 'associate these goals wj th 9ourses takenin school. 

4. Preparation by examining training^ (education), ^'ost, and other 
requirements involved in a particula^r career choice. Also, 
investigation- of how one may finance** the necessary triinmg or 
educaticm . 

/■ « 

5. Preparation by developing skills, kno'Wledqe and attitudes throuqh 
on-the-^ob experiences, laboratory experiences and/or collections 
of data about a particular career^ observations, and refinement 
of "apademic'* skills related to career choice. 

6. Preparation of personnel description thrbucjh surveys of ^obs. 

7. Preparation throucjh the association of academic subjects to 
careers and recognize ,the educational steps necessary to qualify 
for a particular career. 

8. pi;eparation by demonstrating academic requirements, personal 

. Veqairements , _co mmunicat ion requirements, a-nd -proper attitudes 
toward a carc^J|||jchoice . \ 

9. Pirepar^tion by informing students of the proper procedures and 
policij^s ot seeking employment. 



REMEMBER : > THE OVERALL' PURPOSE OF CAREER EDUCATION I§ TO EXPOSE YOUNG 
PEOPLE TO A WIDE- VARIETY OF OCCUPATIONAL AREAS; TO MAK^ mm AWARE OF 
CAREERS THEY MAY NOT KNOW ABOUT; 'AND TO DEVELOP AN jm-^<^ST, EARLY IN 
LIFE, ABOUT CAREERS A STUfiENT MAY WISH TO IWESTTGATE. 'J.^^'?;;. 
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